
1 
 

 

 

Inclusive policy implementation in Nepal: A case study 

of civil service 

Dr. Narendra Raj Paudel
1
 

Abstract 

This paper examines to what extent inclusive policy particularly the civil service act, 2007 was 

implemented in Nepal. Social inclusion for this paper refers to the process whereby people get 

the opportunities to be involved in civil service without any prejudice. For this purpose, both 

secondary and primary data were collected. In case of secondary data, desk review was carried 

out and sorted the issues of inclusion. Similarly, primary data were gathered from the form 

filled-up by the recruited 471 civil servants prior to the placement. The findings of the study 

revealed that hill Brahmin who were well educated and studied at government run school and 

university, were able to be selected from the examination of Public Service Commission (PSC), 

Nepal even though their parents were farmers and just literate. In case of ethnicity, top rank 

ethnic groups enjoyed the seats reserved for the said community. Likewise, women who belong to 

the elite family whose parents or husband were either elite family or already in civil service were 

became able to be selected in civil service of Nepal. 

Key words: Social inclusion, Policy Implementation, Civil Service, Public Service Commission, 

Written examination, Brahmin, Ethnicity, Nepal 

 

  

                                                             
1
Dr. Paudel is a lecturer at Public Administration Campus, Central Department of Public Administration, Tribhuvan 

University, Kathmandu, Nepal.  Email: narendra.radharam@gmail.com& P.O.Box: 1509. 
 

mailto:narendra.radharam@gmail.com


2 
 

1.Introduction 

Conceptually, social inclusion is about participation especially of the most disadvantaged 

peoplewho are left out from the main stream of development and in the governance process. The 

issue of inclusion has become both global and local issue. The undercurrent of social inclusion in 

the past was surfaced as a hot discourse among the academics and the practitioners including the 

civil societies especially onward 1990s.To address such problem, the Interim Constitution of 

Nepal 2007 has clearly spelt out essence and the mandatory provisions to adopt inclusion 

policies. As a result, legal instruments are created to bring the disadvantages groups such as 

women, ethnic minorities, dalits (untouchability), disables, etc. in the governing system. In this 

context, queries may arise, to what extent the inclusive policies and the legal instruments helpful 

to include those disadvantage people in governing system especially in civil service? What are 

the major affecting factors which support to bring in the civil service? For the study purpose, I 

have spell out social inclusion as process whereby people could participate in any public 

organization without any prejudice and sort out the reasons for ensuring the people’s 

involvement in any such public organization. 

 

2. Inclusive policy implementation 

 

Policy Implementation: Conceptually, implementation can be defined as a process(Pressman 

&Wildavsky, 1984, p. xxi-xxiii), output and outcome (quoted from Hill and Hupe, 2002). It is a 

process of a series of decisions and actions directed towards putting a prior authoritative decision 

into effect (Mazmanian and Sabatier, 1983, pp. 20-21). The essential feature of implementation 

process is that necessary task related to law should be carried out as per intent of law. It can also 

be defined in terms of output or extent to which programmatic goals have been satisfied. 

Likewise, implementation outcome implies that there has been some measurable change in the 

larger problem that was addressed by the program, public law or judicial decisions(quoted from 

Hill and Hupe, 2002). In a word of O’Toole (2003, p. 266), policy implementation refers to the 

connection between the expression of governmental intention and actual result.However, the 

translation of policy into practice in developing countries is a challenging and legitimate concern 

(Saetren, 2005, p.573). 
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Social inclusion/exclusion: In France during, 1960-70s, the term social exclusion refers to the 

mentally and physically handicapped, suicidal people, aged invalids, abused children drug 

addicts etc. in response to the crises of the welfare state and fear of social disintegration caused 

by social and economic crisis (Silver 1994).By mid-1980, this term referred to unemployment 

and growing instability social bonds such as family instability, single-member house holds, 

social isolation and the decline of class solidarity based on unions, the labour market and the 

working class neighbourhoods and social networks (Haan, 1998).The concept of social exclusion 

has emerged recently in discussion about poverty, inequality and justice in the contest of social 

and economic changes (Kaber, 2000).  

 

Social inclusion, generally defined as a process of removing institutionalized social barriers to 

resolve the persistent problems related to class, caste, regional and gender development in 

Nepal(Gurung, n.d). Social inclusion strategy address target groups in development process so 

that they could access opportunities to survive even in protracted conflict situation. The 

opportunities that allowed people to actively participate and build their capacities helped them to 

realize their potential and gave them confidence to voice their concerns and to make necessary 

decisions both at household and community level.  

 

Social exclusion is a multidimensional concept which refers todeprivation in the economic, 

social and political sphere. It goes beyond the analysis of resource allocation mechanism and 

includes power relations, agency, culture and social identity. Social exclusion can refer to a state 

or situation but it often refers to processes, to the mechanism by which people are excluded. The 

focus is on the institutions that enable and constrain human interaction (Haan, 1998).  

 

It can also be regarded as an attribute of societies and is manifest in recurrent patterns of social 

relationship in which individuals and groups are denoted access to the goods, services, activities 

and resources which are generally associated with citizenship and others.Social exclusion is 

usually tied to the problem of equal opportunity as some people are more subject to such 

exclusion than others. Marginalization of certain groups is a problem even in many economically 

more developed countries.  

 



4 
 

Interrelationship between policy implementation and inclusion:In one hand, inclusion 

emphasizes to create just society so that people feel that they are treated equally and eventually 

get opportunities. On the other hand, policy implementation focuses on to bring measurable 

change. In other words, it includes translation of policy objective into practice. Without 

implementing inclusive policy, it would be worthless only setting the inclusive policy. The 

argument in this article is that effective implementation of inclusive policy leads to create just 

society.  

In this context, the Article 13(3) of the Interim Constitution of Nepal 2007 mentioned 

that…"provide that especial provisions for women, Dalits, ethnic, Madhesi
2
, Farmer, workers, 

may be made by law for the protection, empowerment and advancement of the interests of 

children the aged or those who are physically or mentally incapacitated of those who belong to a 

class which is economically, socially and culturally backward." Thus, reservation policy was 

introduced in civil service of Nepal through second amendment of civil service act, 2007.The 

provision of the Act states that 55 per cent seats of total vacant seatshas to allot for open 

competition and rest of the 45 per cent seats for the reservation based on the gender, caste and 

ethnicity, backward areas, Madhesi, and disability.Again, assuming 45 per cent seats allotted for 

reservation as 100 per cent, 33 per cent seats are reserved for women, 27 per cent seats for 

ethnicity, 22 per cent seats for Madhesi, 9 per cent seats for Dalit, 5 per cent seats disable and 4 

per cent seats for backward area
3
.  

Since 2007, the Public Service Commission (PSC), a constitutional body of Nepal, has been 

selecting the civil servant on the basis of said act. Therefore, it is curious to know the impacts of 

inclusive policy in Nepal. In this regards, the pertinent question for research purpose is “did the 

targeted community members become able to be selected from PSC examination?” What were 

the causing factors to be selected from PSC examination? What was the socio-economic 

background of thus selectees?  

 

                                                             
2Madhesi means people who lives at the Terai (plain area) of Nepal.  
3 Backward areas include seven districts (Achham, Jajarkot, Mugu, Humala, Jumla, Kalikot and Dolpa districts) out 
of 75 districts. 
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3. Extent of social exclusion in Nepal 

 

At present, there are 80 thousands civil servants working in the civil service of Nepal. In the 

Gazetted level, there are 21 per cent and 53 per cent in Non-gazetted level. Rest of 26 per cent 

were in classless. Among them, there were 85 per cent male and 15 per cent female in the civil 

service of Nepal (MOGA, 2013).  

 

The study of HarkaGurund shows that Hindu high castes constitute 90 percent of the governing 

elites of which 66.2 percent is of hill origin. Their dominance is reflected well in education, 

administration and economy. Among those with higher education, 73.8 percent is higher caste, 

22 percent Janajati and 2.9 percent Dalit owing to their larger pool of the educated high caste 

monopolise the bureaucracy (Gurung, n.d.).  

 

Bennett(2005) assesses the inclusion status of Nepal. As he opined that all Nepali groups get 

space to express their opinions openly and to assert their identities and rights as citizens due to 

restoration of democracy in 1990. However, the dominant order has remained largely confined to 

male Brahmin(Bahun) and Chhetri from the traditionally influential Parbatiyaor Hill Hindu 

group and the urban-based and generally well-educated Newar. Similarly,I.Jamil& R. Dangal 

(2009) stated that the bureaucracy in Nepal is gender biased, religion biased and caste biased in 

terms of demography.  

 

In this background, government of Nepal adopted the reservation policy by amending Civil 

Service Act, 2007 (2nd amendment). In this act, provision for inclusion is made in such a way 

that 45 per cent of total seats is allocated for women, Madhesi, ethnic minorities, regional and 

disabled people.   Thus, the situation led to investigate the implementation of inclusive policy 

and its impact to Nepalese society. The examination carried out by PSC is the main criteria for 

the selection of civil servant.  

 

4. Written examination 

To hunt best of the best candidates on the basis of merit, PSC, a constitutional body conducts 

written examination and interview whereby it prepares merit list of the best condidates.  PSC has 
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set calender explaining about the time of advertising, secreening test, written test and intervivew 

and final merit list which is published in broad daily national news paper and its web to inform 

the probable candidates. While advertising the vacant post, it has fixed the post as per inclusive 

policy
4
. Potential candidates

5
 apply for the vacant post as per their wish and suitable category. 

PSC conducts sreen test
6
 based on prescribed syllabus.  Objective questions are set so that large 

number of candidates can be screen easily. Those condidate who are able to pass sreen at first, 

are eligible for the final written test.  

The final writtent test is also based on the service-wise
7
 priscribed syllabus. These services are 

also broadly categorized on technical and non-technical. In each service, there is three subjects 

having 100 full-marks. Public Service Commission Act, 1992 spell out clrealy that the candidate 

should be passed separately in each subject at fist and should come in merit. Otherwise, 

candidate will be disqualified. While checking the answersheet, PSC makes double coding 

system. One code will be with Chairman of PSC and another code will be with PSC secretary. 

Both of them do not disclose the code. It will be secrete. Final merit list of written test will be 

prepared on the basis of code. Then only, the name of cadidate will be matched with codes. Then 

after, the merit list for interview will be published.  

Also, in case of interview, there will be face to face interview and psychological test. After 

adding all marks of writtent test, face to face interview and psychological test obtained by 

candidate, the final merit list will be published. Thus, the candidate will be selected for the civil 

service.  

The reliability of merit list published by PSC is so high that every people trust it. Trust survey 

research (2009) carried out by Central Department of Public Administration, Tribhuvan 

University showed that there is high degree people’s trust to PSC. It reveals that there is no 

discrimination in the selection process of PSC.However, more  Brahmin/Chhetri are able to pass 

                                                             
4
Inclusive policy means that has fixed the number of position allocated for open competition and reserved seats for 

women, Dalits, Madhesi, disables, backward region.  
5
 Potential candidate means Nepali Citizen, above 21 years and below 35 years for male and 40 years for female, not 

disqualified by government, not charged criminal by court. In addition, there is no age bar to the civil servants who 
are already in the service.   
6 In screen test, there is 40 per cent pass marks out of 100 marks. 
7
As per Civil Service Act, 2007, there are Nepal economic planning and statistics service, Nepal engineering 

service, Nepal agriculture service, Nepal justice service, Nepal forestry service, Nepal administrative service and 

Nepal miscellaneous service.  
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the PSC examination.  In this study, it is argued that social, economic, regional including 

educational factors contribute to be selected from PSC examination because these factors 

pressurises in order to do hard labour for the PSC examination preparation. In addition, the 

composition of selected candidate give clear picture of status of inclusion in civil servic of 

Nepal. The research includes the following findings.  

 

5. Methodology 

 

First of all desk work was carried out whereby state of social inclusion efforts and issues were 

identified. To address the issues, 471 selected section officers’ socio-economic background 

information was collected from PSC. There was a form develop by PSC to be filled up by 

selected employees before placement. That is the main primary sources of information which is 

most reliable. SPSS software program was used to tabulate the data. In addition, to identify caste 

and ethnicity, the structure developed by Ministry of Local Development was used in this study 

(UNDP, 2004). Similarly, corresponding population and literacy rate was taken from 2011 

population census.  

 

6. Findings 

 

6.1 Gender and inclusion 

From the gender perspective,  77 per cent male were selected from PSC examination for the civil 

service. Their corresponding application number, literacy rate and total population was 44 per 

cent, 75 per cent and 48 per cent respectively. On contrary to this, only 23 per cent female were 

selected from PSC examination even though their total population and application number were 

more than in compare to male. The female applicants were 56 per cent and their population was 

about 52 per cent.  However, the literacy rate of female (57.4 per cent)was much less than the 

male (75.1 per cent). 
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Table 1  Gender and inclusion 

Basis Service Total Applican
ts 

Popul 
ation 

Literacy 
Rate 

 Technical % Non-technical % % % % % 

Male 82 75 77 44 48.49 75.1 

Female 18 25 23 56 51.51 57.4 

Total 
N 

144 
(100%) 

324 
(100%) 

468 
(100%) 

251651 26494504 65.9% 

Source: Field study, 3013, PSC, 2012& CBS, 2013 

In technical field also more male candidate were selected than female. The data showed that 

male candidate were 82 per cent in technical and 75 per cent in non-technical field. Similarly, 

there were 18 per cent female in technical and 25 per cent female in non-technical. Within the 

female selectees, more female were in non-technical than the technical field. The study revealed 

that more male candidate were selected in PSC examination even though there were more female 

applicants. The reasons behind the low level of selection is that women have a secondary status 

in the ‘patriarchal’ Hindu structure. Lack of awareness of rights and education, the majority of 

women are socially oppressed. In other areas, there is also low level of participation in decision 

making level. The consitutional and legal mechanisms have been ineffectual in providing social 

justice to women who have become victims of violence and discriminated in education and 

employment (South Asia Partnership Report, 2002 cited in Dangal, 2005, 94 p.).  

6.2 Caste and inclusion 

From the caste and ethnics perspective, the study revealed that the highest 55 per cent Brahmin 

were able to be selected from PSC examination for civil service. Their number of application (42 

percent) in the same post and same service was also the highest among the others. However, their 

total population is about 12 per cent and 75 per cent their literacy rate. Average literacy rate of 

Nepal is 65.9 percent. Second highest selectees were belongs to Chhetri and ethnics community. 

Their percent was 15 per cent each. Applicants of these groups were also in same range i.e. 19 

per cent. However, population of ethnics community was about 36 per cent of total population 

whereas 17 percent of Chhetri’s population. In the rest of seats i.e.15 percent, other groups such 

as Madhesi, dalit became able to be selected. The number of applications and population was 20 
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per cent and 36 per cent respectively. Brahmin were able to be selected in the majority of seats 

because they are more educated than the other. The Nepali language was also favourable for 

them because of the mother tongue. It is also considered as the matter of priestage to be civil 

servant within the Brahmin community. In case of ethnicity, they were not attracted by civil 

service. Some of them were in favour of Lahure, business, military and foreign employment.   

Table2Caste and inclusion in Nepal 

Basis Service Total Applica
nts 

Pop. (App) Lit. 
Rate  

Technica
l % 

Non-
technical % 

% % % 

65.9%) 

Brahmin(H) 43 60 55 42 12.2 

B/C (T) 3 3 3 - 3 

Chhetri(H) 16 14 15 18.20 16.6 

Terai (M. Class) 10.3 6 8 4.2 17 

Ethnic Groups 23 12 15 19.4 36 

Dalit (hill) 3 6 5 3.2 14 

Dalit(Terai) 1 - 0.2  

Others    11.91 2 

Total 145 
(100%) 

322 
(100%) 

467 
(100%) 

251,651 26,494,504 

Note: H-Hill, T-Terai, M.Class- Middle Class & B/C-Brahmin/Chhetri 

Source: Field Study, 2013,PSC, 2012 & CBS, 2013 

In case of technical and non-technical field, more Brahmin were selected in non-technical field 

rather than the technical field. In case of other categories of Chhetri, Madhesi, Dalit and ethnic 

groups, more candidtates were selected in technical field rather than non-technical field (See 

Table 1). Study showed that more Brahmin in non-technical field able to be selected in compare 

to other categories. On contrary to this, more other categories were able in technical field in 

compare to non-technical field. Thus, this statistical data shows that there is not equal 

representation of each categories as per their total population. 

6.3 Ethnicity and inclusion 
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The Government of Nepal enlisted 59 ethnic community in Nepal. Ministry of Local 

Development, Government of Nepal categorized them into five groups viz. 1. Endangered 

groups, 2. Highly marginzlized groups, 3. Marginalized groups, 4. Disadvantaged groups and 5. 

Advanced groups.  

Table 3 Ethnicity and inclusion 

Ethnic groups Services Total Applicants Popul 
ation 

 Technical 
% 

Non-
technical % 

% % % 

Endangered groups - - - - 1 

Highly marginalized 
groups 

3 - 1 1 3 

Marginalized groups 6 16 11 27 14 

Disadvantaged groups 12 62 38 48 16 

Advanced groups 79 22 49 25 6 

Total 34 
(100%) 

37 
(100%) 

71 
(100%) 

48894 40 

Source: Field Study, 2013,PSC, 2012 & CBS, 2013 

So far concerned with the selection in PSC examination, there were 71 candidates who belonged 

to ethnic community were able to be in merit list of PSC examination. Among them, only 

advanced, disadvance and marginalized ethnic candidate became successful in PSC examination. 

The remarkable point was that 49 per cent seats were occupied by advance group whose 

population and applicants were only six per cent and 25 per cent respectively. Similarly,  16 per 

cent disadvance groups whose applicants were 48 per cent, occupied 38 per cent seats. Likewise, 

only 11 per cent seats were also occupied by marginalized groups whose population and 

applications were about 14 per cent and 27 per cent respectively. However, rest of groups could 

not be able to be selected from the competition. In case of technical and non-technical field, the 

same phenomenon was also repeated.  

From the study, it revealed that mostly two groups enjoyed most of the reserved seats to ethnic 

community. In case of ethnic community, only advance and disadvantage group were selected 

for civil service. The reasons behind this scenario was due to educational level and social culture. 
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The social culture of ethnic community varies community to community. For example, Lahure
8
 

culture is prevailed in Gurung, Magar, Rai, Limbu(Gurung, 2007). For Newar and Serchan, 

business motive is dominant rather than civil service. Rest of community have no any access to 

civil service due to lack of education. These two groups of ethnic community enjoyed the 

privilage of inclusion policy in the name of ethnic community. While analyzing their economic 

and social status, Newar and Sherchan are in the highest rank in Nepal. 

6.4Economic status and inclusion 

For the study purpose, economic status refers to the employment status and their parents 

occupation. Main intention of the research is whether seleted candidate is employed or un-

employed before selection. If employed, where they are employed either in government service 

or other sectors. Other sectors include teacher at school, NGO activist, or in private sectors.  

Table 4 Economic status and inclusion 

Basis Service Total Applicants Population 

 Technical % Non-technical % % % % 

Unemployed 37 20 25 83 Na 

Government 
Service 

21 59 47 9 Na 

Other 
occupation 

42 22 28 8 Na 

Total (N) 133 
(100%) 

312 
(100%) 

445 
(100%) 

251651 26494504 

Source: Field Study, 2013,PSC, 2012  & CBS, 2013 

From the study, it revealed that 47 per cent selected civil servant were found employed in 

government service and 28 per cent in other occupation. Rest of 25 per cent were unemployed. 

The study showed that there were not fresh candidates selected in the officers level of civil 

service. In case of technical field, more unemployed were selected in compare to the non-

technical field (For details see table 4).  

In case of employment status of their parents, 68 per cent of selectees’ parents were engaged in 

agriculture and the rest of 32 per cent in teaching/private(9 per cent), in government service(5 

                                                             
8
The word Lahure refers to the people who join the British military, Singapore Police and Indian Military. 
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per cent) and in business(6 per cent) and others( see annex no1 for details). The study revealed 

that there was highly domination of selectees whose parental occupation was agriculture. The 

same phenomenon was repeated in the both technical and non-technical field.  

6.4 Region and inclusion 

Region means the birth place where they belongs. In Nepal, Local Self-governance Act, 1999 

divide the region into two broad categories such as rural and urban. Urban means that the 

physical facilities such as school, road, telephone, health facilities, drinking water supply are 

available. There are 58 urban called as municipality. Rest of the regions are belongs to rural. In 

Nepal, there are nearly four thousands rural named as Village Development Committee. Besides, 

this, Nepal is divided politically into five development regions.  

Table 5 Regions (rural-urban) and inclusion 

Rural/urban Service Total Applicants Population 

Technical % Non-technical % % % % 

Rural 64 79 74 n.a. 83 

Urban 36 21 26 n.a. 17 

Total 144 
(100%) 

324 
(100%) 

468 
(100%) 

251651 26494504 

Source: Field study, 2013, PSC, 2012 & CBS, 2013 

From the study, it revealed that 74 per cent of the selectees were belong to rural areas. The 

population of rural is about 84 per cent of total population. Similarly only 26 per cent of the 

selectees were belongs to urban areas. Its population is about 17 per cent only. In case of 

technical and non-technical field, the trend seem more or less same.  

Likewise,34 per cent of selectees were from Western Development Region(WDR). It had only 

19 per cent of total population. The applicants from this region were only 15 per cent. 

Eventhough more than fifty per cent of applicants were from Central Development 

Region(CDR), only 24 per cent candidates were able to be selected for civil service. In addition, 

26 per cent civil servant were from Eastern Development Region(EDR) and 12 per cent from 

Mid-Western Development Region and five per cent from Far-Western Development Region 

(FWDR). In case of technical field, nearly fifty per cent of selectees were from CDR. This could 
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be due to capital city of Nepal. However, the same trends were also found in technical and non-

technical field (for details see annex 2). The study showed that WDR was in top rank whereas 

FWDR was in lowest rank of civil servant’s selection. 

6.6Education and inclusion 

The education for the study purpose refers to the academic degree achieved by the selectees 

either from community owned, or privately owned or foreign academic institutions. By the 

Central Bureau of Statistics (2013) revealed that only more or less 6 hundreds thousans people 

were graduated or above in Nepal.  

Table 6 Education and inclusion 

Graduation from Service Total Applicants Population 

Technical 
% 

Non-
technical % 

251,651 Graduation 
and above 
 616,176 Community(govt.) 81 79 79 

Institutional(Private) 17 21 20 

Foreign 2 0.1 1 

Total 144 
(100%) 

322 
(100%) 

466 
(100%) 

Source: Field Study, 2013, PSC, 2012 & CBS, 2013 

From the study, 79 per cent selectees candidates were studied in government run university for 

their graduation. Only twenty per cent were from the privately run university. The study showed 

that people who studied in public university were attracted for civil service rather than students 

from private university. The reason was that the salary scale of government was not attractive for 

them because more than this they invested for education in private university.  

It also revealed from the study that the educational backgrounds of selectees were literate (46 per 

cent), 25 per cent higher education, 18 per cent SLC and 11 per cent illiterate( for details see 

annex 3). The study showed that the offspring of literate parents were able to be selected in the 

civil service of Nepal.  
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7. Conclusion 

From the above discussion, it revealed that Nepal had incorporated inclusion policy since 1990 

particularly. In case of civil service, Nepal adopted inclusion policy to ensure the participation of 

women, ethnic community, Madhesi, disabled people for creating just society in Nepalese civil 

service. The study revealed that hill Brahmin, well educated, just literate parents and agrarian 

occupational candidates were selected from PSC examination for civil service in Nepal. There 

was no tendency of rejoining in civil service by the offspring of higher level civil servant. In case 

of Brahmin, their social tendency was to join the civil service. They were found well informed 

about the PSC examination. They got more favourable due to Nepali language because Nepali 

language is mother tongue of Brahmin. In case of ethnicity, they were not attracted by civil 

service. Some of them were in favour of Lahure, business, military and foreign employment. In 

case of female, more advanced women due to family culture were able to be selected for civil 

service rather than the marginalized women. This study also revealed that the target community 

or groups could not be selected from PSC examination. The provision of civil service act clearly 

spells out that socially and economically marginalized community has to bring into the civil 

service. In the their name other elite group got the opportunity of joining in civil service of 

Nepal. Therefore, there need to make provision of reservation within the reservation. 
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Annexes  

Annex no. 1 

Parental occupation and inclusion 

Parental occupation Service Total Applicants Popul 
ation 

 Technical 
% 

Non-
technical % 

% % % 

Agriculture 57 73 68 81 66 

Business 9 5 6 4 6 

Teaching/public/priv
ate 

8 9 9 5 3 

NGOs 3 1 2 1 Na 

Government Service 17 8 5 7 0.32 

Others 7 4 5 2 25 

 145 
(100%) 

322 
(100%) 

467 
(100%) 

251651 10637243
* 

Source: Field Study, 2013, & CBS, 2013 

Annex 2Development region and inclusion 

Devt. Region Services Total Applicants Popul 
ation 

 Technical 
% 

Non-
technical % 

% % % 

EDR 10 32 26 12 22 

CDR 45 14 24 53 36 

WDR 32 35 34 15 19 

MWDR 6 15 12 12 13 

FWDR 7 4 5 8 10 

Total 146 
(100%) 

324 
(100%) 

470 
(100%) 

251651 26494504 

Source: Field Study, 2013, & CBS, 2013 
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Annex 3 Parent’s education and inclusion 

Parents’ education Service Total Applicants Population 

Technical % Non-technical % %  % 

Illiterate 5 13 11 Na 24.9 

Literate 40 48 46 Na 75.1 

SLC  19 18 18 Na 10 

Higher education 35 21 25 Na 10 

 144 
(100%) 

323 
(100%) 

467 
(100%) 

251651 26494504 

Source: Field Study, 2013, & CBS, 2013 

 

 

 


